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Introduction
This document is your guide during the training you will follow to become a trainer of migrant adults
It is specific to this training curriculum and will help you organize the preparation and implementation phases of your journey. You will thus be able to plan your working hours according to the calendar you have established He will help you:
· take this training course into your own hands,
· contextualize the path according to your constraints,• organize yourself to follow it in good conditions,
· take a step back in your learning.
Presentation of Didac Resources, training organization
The Didac'Ressources association, founded in 2015, has as its object the fight against all forms of discrimination and for the sharing of knowledge. It operates through training and popular education actions to respond to a growing need for the provision of tools of training has as its fundamental objective the promotion of the right to training and the qualification of adults. Didac Resources is also a training center (see our catalogue). On our collaborative website, where everyone is welcome to participate, you will find numerous training tools and materials complementary to your path: http:// didac-ressources.eu/
We propose the synergy of training and insertion actors through elements of reflection, orientation, study and research.
The members of the association, through a vast network of actors and through the provision of skills and tools, are committed to sharing knowledge, practices and tools related to social, civic and professional inclusion.
Didac Risorse can promote initiatives based on its experience in the field and its research work. It promotes bridges between research and actors in the field, but also, thanks to its experience with governmental and non-governmental institutions.
Didac Resources is aimed at anyone (institutional, student, trainer, volunteer...) wishing to get information, to participate, to be involved in adult education, in its history, in the different contexts, in the teaching processes, in the existing training tools .
One of our main objectives is to develop the professionalisation of training actors, especially trainers and volunteers working with migrant adults. We can provide our help throughout the French territory to the establishments that request it.
A key role Training of trainers and actors of inclusion
Didac Resources offers training courses for trainers and insertion actors. It co-constructs and makes available to them innovative training tools for migrant adults in linguistic, social, professional and civic training courses.
Coordination of Research Action Training Groups (in your structures)
Offers reflection and creation workshops (including wikiateliers and Wikithons)
A global partnership strategy
Didac Resources continuously develops numerous partnerships in particular through the synergy of Didac Reseau: http://didac-ressources.eu/pages/ didacreseau/
Didac Resources performs a network laboratory function, as it monitors political and institutional changes, informs partners through its website and acts as a proactive force. Principles and approach
Collective and participatory action is a working principle. The expertise of the people involved is seen as a strength and a commitment to enhance everyone's skills and share them.
All the tools created are part of the co-construction with the trainers and the students agree with
The objectives of the following cards and benchmarks:
· the EUR-ALPHA charter and the Common European Framework of Reference for Languages (CEFR) and related benchmarks (levels A1.1, A1, A2, B1, B2). * the French archive Lingua d'Integrazione (FLI) for which we have contributed an important part of our experience,
· the national framework of referenceof the National Agency for the Fight against Illiteracy (ANLCI) and its repertoire of key competences in professional situations.
Training offer
Our training is intended to enable organizations to streamline their project engineering practice and trainees to acquire or strengthen operational skills specific to their industry.
The Didac Resources training catalog is divided into 4 axes:
· Training techniques
· The specific issues of the public
· The optimization of your structure
· Developing special skills
Each of these axes offers training that can be articulated in a flexible way according to the objectives and needs of each one. They answer targeted questions on a topic addressed. Customized training courses can be offered to your organization.
Who are our courses aimed at?
These formations concern the associations primarily the associations that have an action of socio-professional inclusion. They offer collective or individual responses. They are intended for professionals, employees and volunteers and anyone who is motivated to follow them.
The trainers
The association makes use of various speakers, graduates and experts (minimum 5 years) in their areas of intervention.
Currently the trainings are conducted by:
· Sophie Etienne: PhD in Didactics of Languages Cultures, Expert in the training of trainers, Engineer in training, Specialist in the training of migrant adults, * Francis Yaiche: University professor in Paris Descartes, communication specialist,
· Anne Joëlle Berthier: FLE-FLI-FLS-FOS-FLP specialist, FBVP, illiteracy, training of trainers
· Georges Modeste Dabove Foueko, Multimedia Pedagogical Engineer, project lead, creation of multimedia educational resources and implementation of ICT tools
· David Cadasse: Expert in corporate strategies and communication* Léa Bouaroua: Expert in engineering and project management, training of trainers
· Jérémy André: DNSEP graduate (plastic art) specialist in scenography and audiovisual matters
· Katell Bellegarde: Graduated in educational sciences, research engineerExternal speakers may also be invited to punctually intervene on specific topics and contents covered.
Your contact person is: Sophie Etienne
How to register
Subscriptions are by e-mail or telephone, a response is given within a week. 
Registration is counted upon receipt of payment. A summons is then sent indicating the date and times of the training and the address of our headquarters.
Any cancellation of a training session must be justified and made at least 3 days before the first training day.
unfolding
Our method (reverse classroom, participatory and active approach, continuous monitoring and accompaniment) ensures that participants develop multiple skills by following a progression that suits their profiles.
The training days are face-to-face and are designed for a duration of 7 hours
Groups are made up of 4 to 10 people
The trainings take place in adapted rooms, equipped with the didactic material necessary for participatory learning (flipchart, video projector... etc.) We use, co-construct suitable supports that are made available to trainees at the end of the courses to allow participants to reuse them.
At the end of the training each participant will have to fill in an evaluation questionnaire (minute evaluation on his satisfaction with the training).
A certificate of attendance will be sent at the end of the training. It will mention the effective duration of the presence.
The participant will have to fill in the attendance list in the morning and in the afternoon, the certificate will mention the effective duration of the attendance.
The pedagogical goals
This training intends to acquire concrete knowledge as to the basics of the methodology of training migrant adults. At the end of the training, participants will be able to:
· Master the basics of approaches in training
· Identify the level of learning
· Organize the first meeting and choose the animation techniques,* To analyze the needs
· Understand the diversity of audiences,
· To build the right tools
· Support learning processes (motivation, memory support)
· Create collaborative learning
· Evaluate training outcomes
· Facing interculturality in training
The supports
The teaching materials are available in various forms and approaches to create a participatory approach and allow the student to put into practice the knowledge acquired through each module.
The theoretical approach focuses on power point with concrete examples and models for formalizing the project. TOparticipants are sent a list of resource documents.
The implementation takes place through role-playing games that give the trainee the opportunity to fully engage by highlighting his own project. It is also done through an introduction to the creation of various supports and indispensable tools for analyzing the project environment and carrying out diagnoses, and for identifying the problems and themes of the project) Evaluation methods
At the end of each module, a multiple choice questionnaire allows to verify the correct acquisition of knowledge and is corrected in group with the trainer At the end of the training, an individual interview is held consisting of:   - a 20-minute oral exam to evaluate the appropriation of concepts and the acquisition of skills
- a personalized assessment of the contributions and applications of training.
The trainee is also provided with a self-assessment grid. Route description
You are enrolled in the following training (or service):
Title: Becoming a trainer for migrant adults
Number of hours: 70 hours
Duration: 2 weeks)
Start date: XXXXX End date: XXXX
Company application period: alternating weeks possible Education 
 Graduate
x not graduated, issue of a certificate
Small practical guide
Possibility of catering on site, and restaurants nearby.
The training place
The trainings generally take place in the premises of (or rented by) the DIDAC RISORSE association, it can also be extra training in the premises of the requesting structures.
Opening hours: 14:00-19:00 or by appointment
Public transport: * Bus 35, Riaux stop
Contact:
Sophie Etienne: Referent Trainer and Coordinator
                                 06 18 71 26 66
                                 sophie.etienne13016@gmail.com
Philippe Stéphanus: President of the association
                                06 08 23 57 55
                                Didac'Resources.asso@gmail.com
Our partners:
Read and write brussels, Municipio 15-16/Marseille, CIQ les Riaux, Akoma, Grand et Petit, Fondation Abbé Pierre, Addap13, Anchorages, Syndicat des initiatives, Ifair, Wikimédia Paca, ECLORE, P, DRAL, ANLCI, Hospitality, Network FNOPS, FNOS, FNOS Network, FNOS, ECP, Live Words, Sicon basin social centre, AEFTI network, CNAFAL Haut Rhin,
Extracts from the internal regulation
The internal Didac resource regulation is displayed. It is based on the rules of life in the community mentioned here: respect for others: social attitude, respect for the internal regulations of the establishment, respect for the materials and tools made available, respect for training times, attendance and reporting of any absences.
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